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Laws pertaining to pay
Laws that pertain pay, basically referred to as Labor laws, are essential in every organization. They help ascertain the smooth running of the economy while keeping checks and balances on the owner’s obligations to their employees to enhance equity and fairness. Such laws are always backed up by labor movements around the world that protect workers’ rights, prevent child labor, advocate for workers’ safety at their workplaces, and act as workers’ voice in bargaining power. As much as such laws seem more bureaucratic and cumbersome, they strengthen employees’ trust in their employers while keeping them safe, satisfied, healthy, happy, and confident.
a. Equal Employment Opportunity Commission (EEOC) focuses on federal laws that make it a crime discriminating against a person based on color, race, religion, gender, nationality, disability, and age. This commission has the mandate to investigate any discrimination allegations against employers covered by the law. It also guides federal agencies that are fully EEOC compliant, closely monitors and evaluates agencies, and provides guidance and assistance to Judges conducting hearings on EEOC complaints.
b. The Fair Labor Standards Act (FLSA) is another essential law that is concerned with establishing minimum wages, recordkeeping, overtime pay, and youth employment standards that affect private-sector employees. 
c. [bookmark: _GoBack]The Federal Unemployment Tax Act (FUTA) is a federal Act that helps streamline the allocation of funds to administer job service programs and monitor the unemployment insurance in every state.
d. The Federal Employees Compensation Act (FECA) establishes a comprehensive and more vibrant exclusive worker’s compensation strategy. The law focuses on paying compensation for any form of disability or death of a federal employee that may occur due to an injury of the said party performing his duties. It further awards permanent loss of individual members of the organization, rehabilitation charges, and medical costs.









References
Bazaza, O. (2019). Impact of Labor Law Implementation in the Lebanese Pharmaceutical Sector. Management Studies and Economic Systems, 4(4), 287-294. 
Eichhorst, W. (2017). Labor market institutions and the future of work: Good jobs for all? (No. 122). IZA Policy Paper.
